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THE EMPLOYMENT SITUATION: FEBRUARY 1991 


WA.--Unemployment for blacks showed little change between 
January (12.1 percent) and February (11.8 percent), according to 
the U.S. Labor Department's Bureau of Labor Statistics. The 11.8 
percent rate compares with 10.7 percent in February 1990. 


For black women, unemployment declined slightly, to 9.4 
percent from January's 10.0 percent. Unemployment for black men 
showed no change, remaining at 11.3 percent throughout January 
and February. In February 1990, black men had an unemployment 


rate of 9.5 percent, very close to the 9.4 percent rate for black 
women. 


Unemployment for black teens also remained consistent in 
February, at 35.4 percent for both January and February. The 


rate is up considerably from February 1990, when unemployment for 
black teens stood at 28.9 percent. 


February, 1991 unemployment for black teen women went down 
from January's 36.1 percent to 35.2 percent. In February 1990, 
the unemployment rate for black teen women was 28.5 percent. For 
black teen males, unemployment increased slightly, from 34.6 


percent in January to 35.5 percent in February. The February, 
1990 rate for black teen males was 29.2 percent. 


Overall, unemployment grew worse in February, with the 
civilian worker rate up to 6.5 percent from January's 6.2 percent 
and last June's 5.3 percent. 


Nonfarm payroll employment, as measured by the survey of 
business establishments, fell by 185,000 in February, as 
manufacturing, transportation, and retail trade experienced 
particularly large job losses. Total civilian employment, as 
measured through the household survey, was unchanged, following a 
large decline in January. 


The number of unemployed persons increased by 440,000 in 
February to a level of 8.2 million (after seasonal adjustment), and 
the civilian worker unemployment rate rose to 6.5 percent. This 
was the highest rate since March 1987. Since June of last year, 
the number of jobless workers has climbed by 1.6 million, and the 
unemployment rate has risen by 1.2 percentage points. 


-more~- 
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Adult men accounted for the upward movement in unemployment in 
February. Their jobless rate rose sharply, from 5.6 to 6.3 
percent, while the rates for adult women (5.4 percent) and 
teenagers (17.1 percent) were little changed. Among the 
race-ethnic groups, the unemployment rate for whites rose from 5.5 
to 5.9 percent, while those for blacks (11.8 percent) and Hispanics 
(9.5 percent) were essentially unchanged. The jobless rates 
in two male-dominated industries--construction and durable goods 
manufacturing--continued to rise in February. Over the past year, 
the workers in these industries experienced by far the greatest 
increases in unemployment. 


The number of unemployed persons who lost their last jobs rose 
by 450,000 in February to 4.5 million. This figure has risen by 
1.4 million since last July. Job losers now comprise 55.5 percent 
of the unemployed, the highest proportion since October 1983. 


The number of persons working part time for economic reasons-- 
sometimes called the underemployed or partially 
unemployed--increased by 550,000 to 6.1 million in February. This 
figure has risen substantially from the 4.9 million level that 
generally prevailed throughout the first half of 1990. 


* # # 
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Employment status of the civilian population by race, sex, age, and Hispanic origin 


(Numbers in thousands) 


Not seasonally adjusted Seasonally adjusted! 
Employment status, race, sex, age, and 


Hispanic origin 
Feb. Jan. Feb. Feb. Oct. Nov. Dec. Feb. 
1990 1991 1991 1990 1990 1990 1990 1991 


WHITE 


161,097 
107,432 
66.7 
101,141 
62.8 
6,291 
539 


Civilian noninstitutional population 
Civilian labor force 


Men, 20 years and over 
Civilian labor force .. 
Participation rate 


Both sexes, 16 to 19 years 
Civilian labor force ..... 


See footnotes at end of table. 
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U.S. LABOR DEPARTMENT ANNOUNCES TOLL-FREE 
NUMBER ON JOB RIGHTS FOR RETURNING 
RESERVISTS AND NATIONAL GUARD MEMBERS 


WASHINTON -- The U.S. Labor Department has announced a 
toll-free telephone line to provide information on job rights for 
returning reservists and National Guard members called up for the 
Persian Gulf War. 


Those who call the number, 1-800-4422-VET, will be sent 
information on their rights under the Veterans Reemployment Rights 
Act. They will also be given the telephone number of their state 
Veterans' Employment and Training Service (VETS) office. 


"As those called up for the Persian Gulf conflict begin coming 
home, our attention will turn from.the war to their re-entry into 
civilian life. That return includes resumption of their jobs and 
careers," said Secretary of Labor Lynn Martin.. 


"Under federal law, they have a right to return to the jobs 
they left to go on military duty. Not only are they entitled to 
their old jobs or an equivalent job, the law requires they be 
reinstated with the seniority, status, pay and other benefits they 
would have earned had they remained on the job," Martin said. 


The Veterans' Reemployment Rights Act, passed in 1940, covers 
all personnel ordered to military duty at any time. 


The law is based on the so-called "escalator principle," which 
means veterans step back into their jobs at the precise point they 
would have occupied had they kept working. The same escalator 
principle applies in reverse, however. If there were layoffs at 
their place of employment, reservists or National Guard members may 
not be entitled to their old job. Even so, they will have 


accrued seniority for recall and are entitled to unemployment 
benefits. 


The toll-free number will be staffed by operators between 8 


asm. and 8 p.m., EST, but will have 24-hour message-recording 
capability. 


*# # # 
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ADMINISTRATION ANNOUNCES PROPOSAL 
TO STRENGTHEN VETERANS' REEMPLOYMENT RIGHTS 


WASHINGTON -- Secretary of Labor Lynn Martin has announced an 
Administration proposal that would strengthen veterans' 


reemployment rights and help close gap in health insurance 
coverage. 


"The very last thing that should be on the minds' of the 
thousands of reservists and National Guard members in the Middle 
East is whether or not their civilian jobs back home are secure. 
That is why President Bush and I have asked Congress to adopt our 
proposal to update and strengthen existing law, protecting their 
reemployment rights and health insurance benefits," Martin said. 


‘"Legislation transmitted to the House and Senate will insure 
there are no ifs, ands, or buts about a soldier's civilian job 
status. And if any serviceman or woman has a ‘problem with an 
employer, the Department of Labor will have new and expanded 
authority to investigate and resolve the dispute," Martin added. 


As it stands now, laws and regulations governing re-employment 
rights have become confusing to administer and cumbersome to 


enforce. While continuing the substantive rights of current law, 
the Uniformed Services Employment Rights Act of 1991 would: 


o Require an employer to continue health insurance coverage for 
service up to 31 days. After the 31st day, employers would be 
required to continue coverage for up to 18 months, if the employee 
requested and paid for the coverage. 


oO Eliminate an employer's imposition of waiting period or 


exclusion of coverage of a _ pre-existing condition upon 
reinstatement. 


° Provide protections for federal employees similar to those 
provided to non-federal employees. 


oO Eliminate distinctions in treatment based on categories of 
military service or training. 


o Outlaw employer reprisals against claimants and witnesses. 


° Make the current law more understandable by providing 
definitions and by eliminating unnecessary distinctions among 
different categories of military training. 


o Assist recruitment and retention of reservists and members 
of the National Guard through better job protection. 
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The Department of Labor is responsible for protecting the 
reemployment rights of returning service men and women under the 
Veterans' Reemployment Rights Act passed in 1940. 


# # # 
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VOLUNTEERS IN THE U.S. EXAMINED 
IN THE MONTHLY LABOR REVIEW 


WASHINGTON -- Despite the time-consuming demands of a job, 
employed persons are more likely to be volunteers than those who do 
not work, according to an article in the February issue of the 
Monthly Labor Review. 


Almost 7 out of 10 volunteers held paying jobs, according to 
the author, Howard V. Hayghe, an economist with the Bureau of Labor 
Statistics, U.S. Department of Labor, which publishes the Review. 


Age was a key factor. Employed men and women tended to be in 
the age groups in which the volunteer rate was the highest (25 to 
54 years old), while those who were unemployed or not in the labor 
force were mostly younger or older. Amount of education is 
apparently another important factor, a well as the presence of 
children whose activities often lead to volunteer work on 
the part of parents. 


This issue of the Review also features an article on the U.S. 
labor market in 1990 and two articles on employee benefits--health 
care and prescription drugs. 


The Monthly Labor Review is sold by the U.S. Government 
Printing Office, Washington, D.C. 20402, for $24 a year; single 
copy, $5. Make checks payable to the Superintendent of Documents. 


Note to editors: Copies of the articles are available from BLS, 
202-523-1913. 


# # # 
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FILLERS FROM THE U.S. LABOR DEPARTMENT 


The first fixed wage rates were set by the governor of 
Virginia and the Council of London Company in 1621, according to 
"Labor Firsts in America," a U.S. Labor Department publication. 


# # # 


The first wage legislation setting maximum wages was in 1630 
in Massachusetts Bay where workers in the building trades were 
limited to two shillings per day, according to "Labor Firsts in 
America," a U.S. Labor Department publication. 


7 @ 


In 1862 the first use of the prevailing wage concept (paying 
workers the going wage for the area) was used for federal Navy 
yard workers, according to "Labor Firsts in America," a U.S. 
Labor Department publication. 








